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O/o THE PRINCIPAL CHIEF COMMISSIONER OF INCOME TAX, WEST BENGAL & SIKKIM

AAYAKAR BHAWAN, P-7,CHOWRINGHEE SQUARE, KOLKATA — 700 069
PHONE & FAX- 033-22136653.

FEANo.Admn-1/Circular/MACP/ 236 — 4 fedlm: ¢ (G {iﬁr

qar ,

To

The DDOs

under the jurisdiction of Pr.CCIT, WB & Sikkim

HETII/AGIEAT,

fa9Z Sub: Treatment of promotion to the Grade of Office Superintendent/Stenographer
Gr.I for the purpose of determining MACP entitlements--Matter reg.

Togal Ref (i) Letter F.No. 1E/04/2014-15/MACP (Sub)/3476 dated 31.05.2017.
(ii) Letter F. No. A-26017/10/2015-Ad.IX dated 17.05.2017.

FUT IR ATET T FogeT of |

Kindly refer to the above.

I am directed to forward the copy of the above referred letters at SI. No. (i) and (ii) along with its
enclosures received from the ACIT, Hqrs. (Pers. & Esttb.), Kolkata, which is self-explanatory.

This is for your kind information and necessary action.
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( 9H =<T)/(SUBHAMAY DATTA)
. AT (AT, T FHC AT HATY )-1, HIerehram
ITO (ADMN& TPS)-1, KOLKATA
Fd 99 3 3/9°F T . For Principal CCIT WB & Sikkim

M. No.Admn-1/CirculatMACP/ 3 4g _ i e [e(in

=T % forg gt Copy forwarded for kind information to:

) Asst. Commissioner of Income Tax, Hgrs.(Personnel & Establishment), Kolkata.
JL)/ Secretary, ITEF, Bengal Circle.
() Secretary, ITGOA, WB Unit. : /}_
\
5o|o8 [\ 7

( TR TAN/(SUBHAMAY DATTA)
. ATARIET (TT. TF HT T AT )-1, FIAHTAT
ITO (ADMN& TPS)-1, KOLKATA




‘ Office of the Income Tax
afs. mn. L
\ e . for Pr. CCIT W.B. & Sikki

RECEIELD

‘ Gl 01 Jun 207 € ©°

CONTENTS NOT VERIFIEL

YT AT HAHT HIFT Frdterd, IRaA dane AR Rt R :

2

0/o THE PRINCIPAL CHIEF COMMISSIONER OF INCOME TAX, WEST BENGAL & SIKKIM (Pers. Section)
AAYAKAR BHAWAN, P-7, CHOWRINGHEE SQUARE, KOLKATA — 700 069 ‘

- Ph. No.: (033) 2213 6609, Fax No: (033) 2213 6609
F.No.1E/04/2014-15/MACP(Sub)/ 24 76 fe=T7er, the 21F Ma7 2017

To

The ITO Hgrs., (Admn.-1), Kolkata
Aayakar Bhawan,

Kolkata

Sub: Treatment of promotion to the Grade of Office Superintendent/ Stenographer
Gr.I for the purpose of determining MACP entitlements — matter reg.

Please find enclosed herewith the letter F.No.A-26017/10/2015-Ad.IX dated 17.05.2017 from the
Under Secretary (Ad. IX) to the Govt. of India, Ministry of Finance, Deptt. of Revenue, CBDT
forwarding a letter from the O/o Pr. Chief Controller of. Accounts, CBDT, New Delhi dated 25.04.2017
on the above mentioned subject.

This may be mentioned that the above-mentioned letter is in response to this office letter from
F.No.1E/04/2014-15/MACP(Sub)/21501 dated 31.01.2017 (copy enclosed) addressed to the Joint
Secretary (Admin.) CBDT, New Delhi seeking further clarification on above subject, in view of the
persistent  objections raised by ZAO, CBDT, Kolkata regarding granting of MACP benefits to
departmental employees, ignoring their promotion as Office Superintendent/ Stenographer Gr. I, despite
CBDT’s letter dated 25.04.2016 (copy enclosed) communicating DoPT’s clarification in the matter which
speaks for ignoring such promotions for the purpose of MACPS.

In its letter dated 17.05.2017, as mentioned above the CBDT has communicated that:

“The matter was referred to Pr Chief Controller of Accounts (CBDT), 9" Floor, Lok Nayak
Bhawan, New Delhi for seeking their opinion. The opinion of the Pr. CCA, New Delhi
received in the Board vide their letter No.  Pr.CCA/CBDT/Admin
EP&P/Promotion/MACP/IT Dept/2016/62 dated 25.04.2017 which is in line with the
opinion of DoPT given earlier, is enclosed herewith for your information and necessary
action in the matter.”

The Pr. Chief Controller of Accounts, CBDT, New Delhi, in its letter dated 25.04.2017, the copy
of which is forwarded by the CBDT, vide its letter dated 17.05.2017, has communicated that:

“In this regard DoPT has clarified the following:
“Promotions earned/upgradations granted under the ACP Scheme in the past to those grades which now

carry the same grade pay due to merger of pay scales/upgradations of posts recommended by the Sixth
Pay Commission shall be ignored for the purpose of granting upgradations under Modified ACPS.”
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The doubt expressed by the Administrative Department has already been clarified in the illustrations of\
the above mentioned Para 5 of Annexue-1 of MACP Scheme.”

It is abundantly clear from the above communication of the O/o Pr. Chief Controller of Accounts, %
CBDT, New Delh that the cases under consideration shall be dealt with applying the provision of Para 5 !
of Annexure-1 of the MACP Scheme vide DoPT’s OM dated 19.05.2009, as has been done by this office.

——

In view of the above you are requested to circulate the letter F.N0.A-26017/10/2015-Ad.IX dated k
17.05.2017 along with all annexures to all DDOs working in this region so that all the pending cases of
MACP involving the matter may be taken up with the ZAO, CBDT, Kolkata for clearance in the line of

clarification/opinion conveyed by the O/o the Pr. Chief Controller of Accounts, CBDT, New Delhi, vide
its letter dated 25.04.2017.

Enclo: As above e
3\\0§\‘:}
(SANJIB BANERJEE)
A3, HEIT. (e Td TUTY=AT), Rl

Assistant Commissioner of Income Tax, Hars. (Personnel & Establishment), Kolkata
For the Principal Chief Commissioner of Income Tax, West Bengal & Sikkim
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F.No.A—26017/10/2015-Ad.IX
Government of Indiq
- Ministry of Finance

23 MAY 2017
101

Pitidien Shigt Gemmissioner | -

a4, West Bangal & Blkkin Department of Revenue
~=-n! Section, Kol Central Board of Direct Taxes
(Ad.IX Section)

Room No. 460, 4™ Floor,
Samrat Hotel, New Delhi-llOQZl ,
Dated, the 17" May, 2017

The Principal Chief Commissioner of Income Tax,
West Bengal & Sikkim Region (Pers.Section),
Aayakar Bhawan,

P-7, Chowringhee Square,

Kolkata-700069 (West Bengal).

Subjecf:-Trea'rmznT of promotion to the Grade of Office Supdt. (0S)/Steno
Gr. I for the purpose of determining MACP entitlements.
Sip,
I am directed +to refer your letter vide F.No.1E/04/2014-
15/MACP(Sub) dated 315t January, 2017 on the above subject. The matter

Bhawan, New Delhi for seeking their opinion. The opinion of Pr. CCA. New
Delhi received in the Board vide their letter No. Pr.CCA/CBDT/Admin
EP&P/Promotion/MACP/TT Dept/2016/62 dated 25.04.2017 which is in line
with the opinion of DoPT given earlier, is enclosed herewith for your
information and necessary action in the matter.

* Yours faithfully,
Encl.:-As above :

Mabhas fvdh

(Nirbhai Singh)

Under Secretary to the Govt. of India
Tel.:24122761
hirbhaisingh57@gmail.com




omce OF THE PRINCIPAL CHIEF CONTROLLER OF ACCOUNTS ‘
. CENTRAL BOARD OF DIRECT TAXES -
: 9TH FLOOR LOK NAYAK BHAWAN, KHAN MARKET
e  NEW DELHI-110003. .
v ‘i-; Phone Nos 24515617 24622002 Fax Nos 24698279 24615617

j NO Pr CCA/CBDT/Admln EP&P/Promotaon /IVIACP/IT DEpt/2016/ Datecl 25 04 2017 i .

ore o : : .
wahaySmgh UnderSecretary e T Py ff
- _._._Ministry of Finance, Dement of Revenue, 5 el P
CBDT(Ad.IX Section), - i
Room No. 460, 4™ floor, . -,
Samrat Hotel, New Delhu 110021

. Suject: Treatment of promotlon to the Grade of Offce Supdt (OS)/Steno Gr 1 for the purpose of_ i 3 o
determining MACP entltlements : o 7 E

- Sir

~ Please refer to your Offu:e Fetter no. F No A-26017/10/2015 Ad lX ln thls regard DoPT has“-‘ -
clarified the followmg~ o LR A : ; . o

- ”Promotrons eamed/up gradatrons granted under the ACP scheme in the past to those grudes ol
whch now carry the same grade pay due to merger of pay scales/up gradatlan of posts
recommended by the sixth pay commission shall be rgnored for the purpose of grantmg up - %
gradatrons under MadrﬁedACPs A o e e dad rgt T

‘The doubt expressed by the Admlnistratlve Department has already been clanfled in, the
lllustratlons ofthe above mentioned Para50f Annexure -1 of MACP Scheme : e

This i iSSUES wrth the approval of the Cempetent Authorlty

y/ o I SAccou ;cer(EPeP)

Enclosures: File No.A26017/10/2015.Ad.IX



~ IMMEDIATE
" No.35034/3/2008-Estt. (D) - . @
Government of India * ' : Pt ‘

~ Ministry of Personnel, Public Grievances and Pensions.
(Department of Personne] and Trammg)

North Block, New Delhi, the I‘J'l' May, 2004

.

: OFFICE MEMORANDUM
SUBJECT: - : f .MODIHED ASSURED CAREER PROGRESSION SCHEME (MA CPS) FOR THE
i CENmAL GOVERNMENT C‘IWLIAN EMPLOYEES

*#***t

3 The Slxth Centra] Pay Comrmssmn n Para 6I|5 oF 1ts report has recommended =
‘Modified Assured Career Progressmn Scheme(MACPS) As per the recommendatlons |
financial upgradation will be available in the next, higher grade pay whenever an

- employee has completed 12 years continuous service in the same grade However, not

~ mare than two financial upgradations shall be given in ‘the entire career, as was provided -

in the prewous Scheme. The Scheme will also be available to all posts belonging to

Group “A” whether isolated or mot. However, organised Group “A” services will not be

covered under the Scheme

D.s ke Governrncnt has considered the oo e et the Sixth Central Pay
- Commiission. for lntFOdUCtIOT'I of a MACPS and has accepted the same with further
~ modification to grant three financial upgr‘adatuons under the MACPS  at mtervals of 10,
! 20 and 30 years oF c:ontmuous regu]ar service . L :

: The Scheme wou]d be known as “MODIFIED ASSUHED CAREER PROGHES'SION.
SCHE/HE (MACPS) FOR THE' CENWL GOVERNMENT CIWLIAN EMPLOYEES. Thls :

Scheme is in supersession of previous ACP Scheme and clarifications issued there under e

and shall  be applicable to all regularly appomted Group “A”.*B”, and “C" Central
-Government Civilian Employees except officers of the Orgamsed Group “A” Service.

~ The status of Group “D” employees would cease on their completion of prescrlbed
training, as recommended by the Sixth Central Pay Commission and would be treated as
Group “C” employees. Casual employees, including those granted ‘temporary status’ and
employees appointed in the Government only on adhoc or contract basis shall not
qualify for benefits under’ the aforesaid Scheme. The details of the MACP Scheme and

conditions for grant of the financial upgradatlon under the Scheme are given in
- Annexure-1. : :

4. An Screening Committee shall be const1tutec] in each Department to consider the casé - .
for grant of financial upgradations uhder the MACP Scheme.. ' The Screening Committee
shall consist of a Chairperson and two members. The members of the Committee shall
“comprise officers holding posts which are at least one level above the grade in which
the MACP is to be considered and not below the rank of Under Secretary equivalent in .

the Governrnent The Cha:rperson should generaﬂy be a gTade ‘above the members of
the Commlttee gt = B



“other words ﬁnanaa;up

e el

y The recommendations of the Screenmg Comm1ttee sha" be p]aced beﬁ)re the
ecretary in cases where the Committee IS constltuted m the Mlmstrnyepartment o

efore the Head of the orgamsatlon/competent authorlty in other cases for approval

In order to prevent Uﬂdue strain on: the admmlstratwe machmery the Screenmg
‘ommittec shall follow a time-schedule and meet twice in a financial year — preferably

' the first weck ofjdnuafy and first week of july of a year for advance processing. of

he cases maturmg in that half. Accordmg]y, cases maturing during the first-half (April-
,eptember) of a particular financial year shall ‘be taken up for consideration by the
sereening Gorrimlt{ee m@eilng_anhLﬁwk of January Sm’n]arly, the Screemng- .
“ommittee meetmg in the first week of July of any. financial ‘year shall’ process thie.cases’- i
hat would be- maturmg durmg the second half (October—March) of the same ﬁnanc1al
sear. o . | o : . e : .

7'.‘ However to make the MACP Scheme operatlona1 the tadre .Controlling.
Authorities shall constltute the first Screemng Committee w1t}11n a month from the date

~ of issue of these instructions to. ccmsuder the cases rnaturmg upto 30 ]une 2009 ﬂ)r :

grant of beneﬁts under the MACPS

8. Inso Far as persons serving in The Ind1an Audlt S Accounts Departments are
concerned, these orders issue after consultation with the Comptro”er and Audltor o
'Genera] OF lnd1a i '

Any mterpretatlon/c]arlﬁcatlon of doubt as to. the scope and meanmg of the
CP. : iven by th :"':'-f'Department of Personnel: and
‘woul snal ‘wief. 01.09.2008.  In
gradatrons as per the. 'prowsrons of ,fhe earher ACP Scheme (oF
August 1999) wou]d be granted tl“ 31 08. 2008 : e Je

0 No steppmg up o{: pay in the pay band or grade pay would be admlsSIb]e w1th_

regard to junior gettmg more pay than the senior. on account oF pay fixation' under

MACP Scheme

U It is clarified that mo past cases would be re—opened.' " Further, while

implementing the MACP Scheme, the -differences in pay scales on account of grant of
financial upgradation under the old ACP Scheme (of August 1999) and under the MACP

: Scheme wzthm the same cadre shall not be construed as an anomaly

o 'Haf;ai_yers'mn,wﬂ-l Tollowi -

: ‘ (S]amend! Kumar) ; =
Deputy Secretary to the Govt Of Indla'-_ £

Al ‘MinistﬁeafD'epartments of the Government of India

e



 ANNEXURE]

' HODIFIED ASSURED CAREER PROGRESSION. SCHEME (MACPS)

s There shall be three financial upgra&ation s 'Ujid_ér;_.the ;M_A{CPS,_cgunte&_"ﬁ*om the-

r_direct_eg;try ‘grade on completion of 10, 20 and 30 y:Eafs'-"-'ser\fi'ée 'res]f)'ecti‘ﬁfé]y.;?Fina_n(_:ié]_ e

“upgradation ,unc_léf?ﬁé; Scheme will ‘E'_e'“:—.i'af:ri'_'i.'sﬁble _\}\/h@ang\fe',r_ a person has spent 10 years
"Cﬁﬁ"t‘i‘ﬁﬁbtr_siy—iﬂ?thg'—same—gvradefpay, - e ool e iR e .

2. ' The MACPS enwsagesmere\y p]_ac-ﬁ.e'rri'éﬁf : 1“ the ﬁimrlhéa_iéfé"'.-next”' highef grade in
‘pay in the hierarchy of the recommended revised pay bands and grade pay as given in .

Section 1, Part-A of the first schedule of the CCS. (Revised Pay) Rules, 2008. Thus, the ..

‘grade pay at the _time_ of financial upgradation unde'ti_:t}jre‘_MA_CPS ‘can, in certain cases

~where regular promotion is not between two successive grades, be different than what is

available at :the'.ti_me;'-._(;)’r"- regular promotion. . In such tases, the higher grade '_p_ay'Aattacbed_; '
‘to the mext promotion post in the hierarchy-of the concerned cadre/organisation will be -
giVEﬂ-(—?nl}’_"at thé",time'-qf'_regmar"promo__titih'.'-. Lo e il P s

g TBe financial ﬁpgradatioh s und-er't‘he MACT’S‘?."wQu.].d be .admiss‘ib]é-fﬁp—t‘o the
~ highest grade pay of Rs. 12000/ in the PB-4. T vl e e

4. Benefit of pay fixation available at the time. 'c'pf'ﬂi'égtﬂar‘_“_promo'ti"onf's'haﬂ' also.be
“allowed at the '-ti:iﬁe_ of financial ‘u'pgradatio'n ‘under t_h_e__"_Schem'ei'._ Therefore, the pay shall .
~ be raised by 3% of the tota]_‘_‘payzih the pay band and the grade pay drawn before such
- upgradation i There shall “howeveér, be no further fixation of pay at the time of regular
promotion if it is in the same grade pay as granted under MACPS. However, at the time
of actual promotion if it happens to be in a 'post"c‘a‘ri*yiﬁg_,highéi",gr‘ade pay than what is
_ ':a_'\?ailab]el:und'ef.MACPS; no pay fixation ‘would be 'éifa:i]ab]'e and only difference of grade -
- pay would be made available. To ‘illustrate, in case '_é”.}'Gm_{-emmént.Sen'rajht'joins a5a
'd'irect'i‘écfuitflin- ﬂ_’)é grade pay of Rs. 1900 in PB_—TI and he gets no -'ptﬁémotibn tll
" completion of 10 years of service, he will be granted'_"ﬁnah‘cié\ upgradation under MACPS
in the next higher grade pay of Rs. 2000 and his pay will be fixed by granting him one
increment plus the difference of ‘grade pay (ie. Rs. 100). = After availing financial
~ upgradation under MACPS, if the Government servant gets his regular promotion in the
hierarchy of his cadre, which is to the grade of Rs. 2400, on regular promotion, he will -

" only be granted the difference of grade pay betﬂ_één_ Rs. 2000 and Rs. 2400. No

—additional increment will be granted at this stage. .

G

Cor}ﬁ“l P- 5/--



. Mustration; -
~ The pre-revised hieraréh'y'(in ascending _drder} in a ;_:;értiéﬁlar‘qrgénizaticph'Wa_s as

Rs. 5000-8000, Rs. 5500-9000 & R, 6500-10500.

(a) A G.ovc‘rm*nent servant who was recriq:it.e_:d: in the Ei,éi‘a.fChy in Vt}f‘]“é_j:.p-l’_'e_—r(:‘\/ised .pay :

- seale Rs. 5000-8000 and ‘who did ot get a promotion éven after 25 years of

.t

e A R “_h————h__

o “(b) Aﬁbt-h‘er'.GQVé;fn':“ent" S,er".{fa,rii'_"c_' recruited in- the s'amé_ Bigra'r'chy. in ‘tlhe pre-revised . - .

sc_éig of Rs. 5000-8000 has also completed about 25 Years of Sérvice;’_ but hé,,-got_ #o
L two promotions to the next higher grades of Rs. 5500-9000 & Rs. 6500-10500 .

dnting this perifd_. ol
e In the case IQF‘ both (a)_: and (b) .abm}‘eﬂ;rr'thgr p_rohﬁ_(‘)tions/ﬁnam@lfa]"ﬁpgr_édétion._s
~.granted under ACP to the pre-revised scales of .:Rls'.‘:-,'S.SO_O.—QO0,0 and Rs, 6500-10500 prior
%0 1.1.2006 will be: igriored on account bF"%ng_rggg{-_pF-ffgbjg__:?fe;t-gyis'eﬂ.;;_:.sjcr_'a-l'es- of Rs 5000-

. 8000, Rs. '550(.)‘—'900:(')‘, ahcjf Rs.-67500{§l_{')'500 re‘comﬁiendéd "b_'ylt'h‘e' Sixth CPC. A ver CCS

| (RP) R'glgg,_'béth"éf them will be g‘fanted.gra.de__‘ pay:: oFRs 4200 in thepayb

After the implementation of MACPS, two ﬁnan_ci_aly_u'pgrqde'ﬂ:"ipnsé_.:}vf_"_be, _'g.-ranted_. both in

the case of (a) and (b) above to the next higher grade pays of Rs. 4600 and Rs. 4800 in
the pay band PB-2. : - . L ; i ; :

65" ; ]nthe case bf all the empldyées 'graht'ea' :ﬁﬁan-cial' uﬁ-grac]ation's' under ACPS il
i -01.01.2006, their revised pay ‘will be fixed with reference to the pay scale granted to themn.

 undertheAcPs,

6. In the _'Ca-sé-"lb.F_ACP upgrard'a‘tibhé‘ gi"antéd_."‘ll:péf\?veén -Oladl.ZOQG}and 31082008,the

-_ ‘ .'- Government servant_has the ‘option :under theCCS(RP) Rules, 2008 to have ‘his’ pay -
. hxed in the revised pay. structure either (a) w.e.f. 01.01.2006 with réf_‘erehce_'to'hi_s‘pre—' ;

o Tevised scale as on 01.01.2006; or (b) w.ef. the date of his -financial ‘upgradation under -

- ACP with reference to the pre-revised s_ca]-e-gi‘anted_uhdér ACP. In case of option (b),
- he shali be. entitled to draw his arrears of p'_ay‘ only from the date of his option i.e. the
- 3,_"c_iaty__3 ofﬁhancia_] upgradation'under ACP.. il v e e S S

=H.2 R casas whooe financial upgradation had been granted to Government servants in

dipghy

o . epr"e_—‘revrlse N7 oF RS-QS_{.J&*]OSOQ cqﬁgspondingf to the revised
~grade pay of Rs.4200 in the pay band PB-2, he will now be. granted ‘grade pay of
. Rs.4600 in the pay band PB-2 éonsequent upon upgradation of the post of Asstt. Enggs.
. In CPWD by granting them the grade pay of Rs.4

‘ 600 in PB-2 as a result of ‘Sixﬂi _CPC_'S‘_'
recommendation. However, from the. date of implementation of the MACPS, all the

i ﬁnancia]-upmdaﬁgns under the Scheme should be done strictly in accordance with the

hierarchy of grade Pays in pay bands as notified vide CEC (B - 3 v noe



e

Wlth regard to ﬂxatron of l'ns pay on grant oF promotlon/ﬁnanma] upgrada'oon
Snder MACP Scheme, a Governmient servant has an option under FR22 (1) (a) (1) to get
- his pay fixed in ‘the hlgher post/- grade pay either from the date . of - his
~promotion/upgradation or from t]'le date of his’ next increment viz. 1 July of the year, ..
The pay and the date of increment would be ﬁxed in accordance with c]aﬂﬁcatlon noz
of De par?ment of Expcndlture s O M No}/l/2008 IC dated 13 09 2008.

g, it Plomotions earned in the ‘post carrying same g1ade pay in: thc plomouon al
‘ ‘hlerarchy as per Recrmtment Ru]es sha“ be counted for the purpose o{' MACPS

81 Consequent upon the lmp?ementatlon of Slxth CPCS recommendatlons grade
~—~——pay—oF—RsH5400454qoquMopaybandmmiB -2 and. PB-3 The grade pay of Rs 5400
© “in PB-2-and Rs.5400 in PB-3 shall be treated as separate grade pays For the purpose of
:grant of upgradatlons under MACP Scheme .

O rRegular service’ For the purposes of t’ne MACPS sha]l commence ﬁ"om the date

" of joining of a post in direct entry grade on a Tegular basis either on direct recruitment

; :‘_baSlS or on absorptlon/re employment basis. - Service rendered on adhoc/contract basis
."beFore regular appomtment on pre-appointment trammg sha]] not be taken into
'__,'ﬂreckomng However, past .continuous regular service ‘in_ another Government -
e Department n a post carrymg same. grade pay prlor to reguiar appomtment in a new

"':.Departrnent without a break, shall also be counted towards qualifying regular service S

- for the purposes of MACPS only (and not for the regular promotions). However,
benefits under the MACPS in such cases shall not be considered till the satlsfactory
‘ completlon of the probatlon perlod in the new post.

SelqeL Past service rendered by a Government employee ina e Government/statutory
" body/Autonomous : body[Pubhc Sector organisation, beFore : appomtment in  the
.- Government shall not be counted towards Regular Servrce L '

el : ' _serwce - shall mc]ude all pET'IOdS spent on. deputahon/{"oreign service,
g ‘study-‘feave and all other k:nd of 1eave du]y sanctmned by the competent authonty
The MACPS shall also be apphcab]e to work charged emp]oyees if thelr service ‘.

i .‘E.CO‘nC]!tIOHS are comparable w1th the staff of reguIar estabhshment

: 7',]]3 EXlStlng time- bound promotlon scheme mcludmg in-situ promotion scheme, Staﬂc
o Dnver Scheme or any other kind of promotion scheme existing for a particular
category of employees in a Ministry/Department or its offices, may continue to be"
operational for the concerned category of employees if it is- decided by the concerned
- administrative authomtles to retain such Schemes, after necessary consultations or they
- may switch-over to the MACPS However, these Schemes shaﬂ not run concurrently
‘ "-:_rWitI'l t]‘le MACPS S DR L e :

S, The MACPS is- dlrectly apphcab]e only to Centra] Government Cwﬂian emp]oyees
1t will not get automatically extended to employees- of Central Autonomous/Statutory
o Bodies under the administrative contro] of a Ministry/Department. Keeping in view the

financial lmphcatlons involved, a conscious decision in this regard shall have to be taken
by the respective Governmg Body/Board of Directors and ‘the admmlstratwe M1mstry
- concerned and where it is proposed to adopt the MACPS pnor concurrence of Mmlstry
% 'of Finance shall be obtamed Shika e S : - '



: ..";__ﬁnan‘cia]_ upgradation which w_ou']“c']_:
- - first financial upgradation. i o

. departmental proceedings, etc., this would have consequential effect on the subsequent

i) a.‘ﬁnanjci.a:] upgradatlonsunder the MACPS 1sdeferredand not a"owed aFterlO
ysars' in -a grade pay, due to the reason of the emiployees being unfit or due to

q]sl_cl) : gjetlﬁdefertedr to :’_:ﬂi_e .'_eX'tefﬁ_t, of 'dlgl_ay in grant :1 ok

16, O grant of financial upgradation under the 'Scﬁé%ne, there shall be no change in

the designation, classification or higher status. However, financial and certain other -

L

:_ben_'e;_ﬁts whlch are ]mked to thé-‘f_)'ay' dr_awnbyan émp]é;yee Such aSHBA, a]']_('l_,trh'eht of

- Government accommodation shall be permitted. 1

i The ﬁnanmﬂupgradatlon :;:\;\-/'Ou'ld 'Beuo_ﬁ:‘ano'n;ﬁ;ﬁc‘tji'o'nal basis subject to fitness, -inr_

~rthe hlerarchy of grade pay within the PB-1. Therea&er for ‘upgradation under the MACPS

~ the benchmark of ‘good’ ‘W('iu}d-'be‘-a]ﬁp]icab]e till the grade pay of Rs. 6600/- -in PB-3. e

The benchmark will be ‘Very Good’ for ;ﬁuéi_j_&ié?"upgra_dat_ion ‘to the grade pay of Rs..

‘ 7600 _émd above. ol R

8. In the matter of disciplinary/ penalty proceedings, grant of benefi wunder the =
- MACPS shall be subject to rules governing normal promotion. Such cases shall,

‘: tl'rerefo;-e, e, 'regu]'éjt'e_d,f-' under the pi_"o._\?-is"i-dri‘_s “of the CCS(CCA) Rules, 1965 and ;
: -,',,lfhstti]ctit:)n's_-isSUéd th.erfeljn'_der_.‘_ npals el Il s e e B e e

 ordersfroster shall apply to the MACPS, which shall extend its benefits uniformly to all
_eligible SC/ST employees  also. However, the rules of reservation in promotion shall be

-actual/functional promotion .of the employees concerned. Therefor

19, The MACPS contemp]ate§ merely placement on personal basis in the immediate

‘h_igher- Grade pay ./grant of..-r.ﬁna'n'rcial : ,benéﬁt's‘_"'ion]y; “and ..s_]jaﬂl"nofc-:amoim_t e

€’ Nno reservation’

- ensured at the time of regular promotion. For this Teason, it shall not be man'dafpojjf-'to

aSSOClatemEmbergof'SC/ST in ‘the. ScreemngCornmittee meant to consider cases for

-.—ﬁ:—g*faﬁt*‘:af‘ﬁﬁaﬁciar‘apgr;datioh under the Scheme. .-

20. - 'Fiﬁanti'a]_upgt;é:;d'a_t_ion un'd'érf‘ the MACPSsha" bepure]y f)éfs'énléi, to the V'éfh]:,)lloy:ee_r o

and shall have no relevance to his. seniority position. .- As such, there  shall be no

- additional financial upgradation for the senior employees on the ground -that;t]je'_:-j:uﬁi'or 1

- employee in the grade has got higher pay/gféde pay under the MACPS,

21, 'Pa-y drawn in the pay band and the .g'r.fa:c.]e' pay allowed un'c]er.th'e‘ MA'CPS_.sh'al'l_be' .

taken as the basis for determining the terminal benefits in respect of the “retiring
- em_p]_oyee.;- ¥ A o i Fe -, ‘

B ...--]f'"-;-Gbep “A” Geovernment employee, who was not covered under the ACP
- Scheme has now become entitled to say third financial _upgradation directly, having
- completed 30 year's regular service, his pay shall be fixed successively in next three

.immediate higher grade pays in the hierarchy of revised pay-bands and grade pays

allowing the benefit of 3% pay fixation at every stage. Pay of persons becoming eligible

r_ fq’r second financial upgradation may also be,ﬁ'x,éd _a_ccording]y. Er

*

- Contd _P-8/- =



.“f.8‘j'- e

%e same pay-scale or lower s¢

‘fendereld by him/her in the
~ service in his/her new org‘fén1_§a‘_tjpn; ]
the MACPS, el A

| s.in ,his/het,drgah_is'atidn and appointed. in -
the new organization, the regular service
sation :shall-be counted towards the regular

" In case an emp]'_oyee ils"d__ec]a'lzi.‘-é‘

24.. - In case of an employee after getting promotion/ACP: seeks unilateral transfer on 2

lower post or lower scale, he will be ‘entitled Qin:]y.'fFGP.‘secondl_t:a-'r_yd third financial = -
- "upgr_adations.,o_n:__com'pléti_on of 20/30 years of regular seTvice un‘del_*,th_e MACPS; as the -7 >

se. may be m the date of -hi's__iﬂi'ti_a:] ,éppoi‘ntméut‘ to the post in sthe mew .~ '

a f;é-g_p'la'r"br_dnﬁoﬁp.n has —Be'e'n‘ offered but waSTEFused by tB:e"érhp]-oyeé:. before -

4 becormng entitled to a financial upgradation, n'cs_.ﬁﬁancial_.:upg,;a_dati@r:, shall:be allowed s #r

.as suc:h',én emplﬁyee'__-hés not been 'stag'nated dire._to,l_atk of opportunities. !f','h_é"\&ever,' :

- financial upgradation has - been allowed due to stagnation” and  the employees
""subs’e'_'quent]y- refuse the ‘promotion, it ‘shall not be a ground to withdraw the financial

-~ upgradation. He shall, however; not be ie]_igible 'to'_fbé-'-‘co_n_‘sidered for further financial

. upgradation till he. agrees to be 'considere'd_fgr'prombti_o_n_.agai'n and the second the next

~financial _upgfadaﬁipn shall also ‘bé,-ldefg_fréd to the extent ‘_OF. period ‘of_d_.ébarrhent due to _‘ e

4. thervefusal, | w0

26.  Cases of persons holding higher posts purely on adhoc basis shall é-lsb be

considered by the Screening Commiittee alongwith others. They may be allowed the

benefit of financial upgradation on reversion to the lower post or if it is beneficial vis-a-

- vis the pay drawn on adhoc basis. - T

L _Employeés on ‘deputation ‘need not revert to the ‘parent Department for availing

-the. b,éﬁéﬁt- of financial upgradation under the MACPS.. _.They-may,"_exer:ciSe a F_resh-o'pti'oﬁ: e

“to di"aw the pay in the pay band and the."gl-_'a'd"e ‘pay'ofsthe post held by them or the pay o .

plus grade pay admissible to them under the MACPS; W'_]_ﬁéh_e{/‘er is b'_e'heﬁ'cial.._r -

- 28 lsstrations - -

if _é'-_'Goﬁem'meht"Ser\}ant-'._(LDC)"i.fll _PBHI in ﬂie _Gféde‘ P;.iy‘ of:- RIS.IIQ_(')O:-getS s
his first regular promotion (UDC) in the PB- in the Grade Pay of Rs:2400

on completion of 8 years of service and then continues in the same Grade’

:.A.(..i.j

Pay for further 10 years w_it_}lo_u{ any promotion then "ﬁe.:wouid be eﬁgibfe %

for 2™ financial upgradation under the MACPS in the PB-1 in the Grade -

Pay of Rs.2800 after completion of 18 ))eal"s"‘(&lo years).
(n) : ,lln'..-;a'se-_'he. does not get any. prprhotitjn'_ﬂ"i.erea&er; thenhe W()'u]-c'],‘ge-t'-'gi-d
“ financial upgradation in the PB-Hl in Grade Pay of Rs.4200 on completion
- of further 10 years of service i.e. 'after,fzsy_ears (8+10+10). e

(i) However, if he gets 2™ promotion after 5 years of further service in the

PE.ly‘ PB-1l in the Grade Pay of Rs.4200 ,(ASstt, Gr'ad_e/_G'T‘aAd:e -"C”). i.e, on . - :

completion of 23. years (8+10+5years) then he would get 3" financial
upgradation after completion of 30 )(?37"5-_i'-,e-'lO'yeéréf-_éfté’r‘ the 2“" ACP in
the PB-Ii in‘th'e_'Grade Pay of"RS.46OQf¥ e e S e :



0

o _: ﬁrn mwosw scenario, ﬂrm ﬁm% mrm= Gm _.m_mmm r.w w_x. Qn Hrm ﬂoru_ pay in wrn
‘Pay Band and Grade Pay drawn before such upgradation. There shall,
S roiﬁmﬂ. be no m:.nrm_. fixation o*, pay at the time of regular promotion if
- it is in the same Grade Pay or in the _Hmrn_. Grade Pay.- Only the -
e m-m.m_.m:nm of mﬂmmm ﬁmu\ iom_m wm mnr:_mm&_m at the time of ﬁﬂoaoﬂo:m

WEE e R : : ..:q a Oo<m_4:jm:n sServant CLUQ in PB-l.in _”rm Dﬂmn_m Pay cﬁ _wm_moo e
Pl A _._.._,m_mﬂmjﬁmm 1 m:m:n_m_ cvmﬂmmmco: ::mﬁ. the MACPS on nogv_mﬁ_o: of 10
SEES i g S vears ol mmj._nm in the PB-l in the Oﬂmn_m Pay of Rs.2000 and 5 years later

he gets 1 regular promotion (UDC) in PB-1 in the Grade Pay of Rs. 2400,

the 2™ financial upgradation under MACPS (in the next Grade Pay w.r.t.-
(Son s e .___,Oﬂmmm _umv\ rm_n_ Tv\ Government mm_ém:& will be mﬂmjﬂmm on no_jﬁ_mco: of
© . 20 years of service in PB-lin the’ Grade ﬁm% of Rs.2800. On completion of

30 years of mmﬂsnm, he - will mmﬂ 39 ACP in the O_.mm_m _umu\ of Rs. Lwoo

Capar AR Bt ._,,__,.‘IO<<m<Q. if two promotions are earned before: completion ‘of 20 years,

| Forn s et e o i) mjm:n_m_ upgradation would be: mm:ﬁmm&_m on noﬂlmn_os ow 10 -
L - | years of service in- Grade Pay m;oB the mmﬁm 74 vﬂogoco: or at wo year

Qq service, Sr_nrm<m_. is. mml_m_. _ | o _

Feal e If 2 a Doﬁ:.:_.:m:ﬁ mmzmjn “has Tmm: mﬂm:nmm m_ﬁrmd two ﬂmmc_m:. ﬁ_,o_ﬂozo:m :
e Cor 2" mjmjn_& Eum_.mmm.:o: under the ACP Scheme of August, 6@@ after.
A ._,no_dﬁ_mdo: of 24 years of regular service then “only 3™ financial
_ o .m_,._c_um_.mmmco: would be admissible to him under the MACPS on. noBEm:o:
ST e e U of 30 Ybars of mmj\_nm ﬁ_.oSmmm Hrmﬁ rn _,_mm :o\n mmj._mn_ ﬁr__.m _u103oao: in.

gt B el ..,&rnr.mﬂmﬂnr% L : , -

i Loaoe m_m_:kn:.m Kumnar
UmﬁcQ mmnﬂmme\ to ﬁrm Govt. Odn :&E ;
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0/0THE PRINCIPAL CHIEF COMMISSIONER OF INCOMETAX, WEST BENGAL & SIKKIM (Pors. Section)
AAYAKAR BHAWAN, P-7, CHOWRINGHEE SQUARE, KOLKATA - 700 060
Ph. No.t (033) 2213 6609, Fax No: (033) 2213 6609

F.No, iEfOMZO] 4-1 S/MACP(Sﬁb)/ 21501

To

The Joint Secretary (Admin.), '
Central Board of Direct Taxes, North Block,
New Delhi = 110001,

Sir,

R, the 218 Jan.2017 -

- Sub: Treatment of promotion to the grade of Office Supcnmendent / Stcnographcr Gr.1
for the purpose-of determining MACP entltlement ~reg.

Ref: CBDT’s letter F, No. A-26017/1 0!201-5‘-Ad;l?( dated 25.04.2016

Kindly refer to the letter cited above [Annexure-I] which was issued from the CBDT in response

to this office letter dated 29.05.2015 [Annexure-1I] seeking clarification on certain questions relating to
the grant of MACP to Office Superintendent / Stenographer Gr. 1.

In compliance to the clarification of the DoPT, as contained in the letter under reference, this
office has processed the MACP cases of concerned employees ignoring their promotion to the grade of
Office Superintendent / Stenographer Gr. I for the purpose, since both the promotional and feeder grades -
in such cases have bgen placed in the same grade pay due to merger of pay-scales by the 6™ CPC. For

example, one particular case elaborating the treatment is given below:

~ Name of the employee Pratlp Kumar Ray

Corresponding

Grade/ | Correspondin
Particulars Date Post Pay-scale | g pay-sealeas | pay stueture as Remarks
i b e 2 per 3 CPC | per 6 CPC
| Initial 91003 | UDC | 1200-20007- | 4000-6000 | o ot
_appointment_| athee} Lok o | G.P.-2400/-
. ST : i _' & ) PB'-'Z_,
31 0801 Sr. TA ,500.0-.-890,0/- 5000-8000/ G.P.-4200/- 3 e
; | The feeder post, STAand
N D the promotional post, OS
S;:Eifg::zzt : PB-2. SRS PB-2 were in different pay-scales
e : 13.08.09 : 1 ST Re i A 500-9000/- | imnns | @S per recruitment rules but
l G.P.-4200/- G.P.-4200/- | placed in same Grade Pay
due to mcrger of pay-scales
as per 6" CPC, i
| MACP was granted on
completion of 10 years from
PB-2 the date of promotion as
2™ MACP 31.08,11 | <e- e ——im —ene - STA, ignoring the promotion
c 31.C G.P.-4600/- to the grade of OS as per
' DoPT's clarification
| mentioned above.




However, the Zonal Accounts Oﬂicc is not in agreement to the above-mentioned dispensa

the cases and pressing this office to setfle the cases according to their own interpretation of the m

counting the promotion to the grade of OS / Stenogtapher Gr. I as an upgradation for the pur
MACP Scheme. They are referring to one letter igsued from the Office of the Principal Chief Co
of Accounts, CBDT, New Delhi bearing No. 304/PCCA/CBDT/KOLKATA/CDN/PAYFIX/NO 4)2
17/1703 dated 04.11.2016 [Annexure-III] in support of their stand and demanding that the Ofﬁ ,of
Principal Chief Controller of Accounts, CBDT, New Delhi has clarified that the MACP benefit as |
by this office is not admissible. The copy of the letter no. ZAO/KOL/MACP/2016- 17/1138 dated

23/28.12.2016 is enclosed herewith in this regard. [Annexure-TV]

‘ In this context, it may be mentioned that the DoBT, in its OM dated 19.05.2009 [Annexure-V]
promulgating the MACP Scheme, has stipulated that:

“Any Interpreranon/clargf ication of doubt as to the scope and meaning of the prows:on.s: of the MACP
Scheme shall be given by the Department of . Personnel and Training (Esmbhshment-D) :

DoPT is the nodal department in the matter of MACP Scheme =a'nd its clarification / interpretation is
binding on all departments functioning under Government of Indla In view of this, this office has
processed the cases as aforesaid in compliance of DoPT’s clarification as conveycd by the CBDT through

_its letter under reference.

However, the Zonal Accounts Office, which is vested with the power of clearing any bill for
payment arising out of the matter, is pemstently raising objectlons and pressurising this office to finalise

the cases as per their own mterpretatxon and issuing divergent clarifications in defiance to the clarification

of the DoPT, by -ov__er-s-teppmg the limit of their jurisdiction. .

A formal meeting was als;)= arranged by this office to seﬁle the matter where the senior officers of
the department have explained the rationale behind the stand of fhe department before the representatives
of the ZAO and requested them to settle the cases as per clarification of the DoPT as contained in Board’s
letter dated 25.04.2016. It was also explamed to the ZAO that the Para 8 of Annexure-I of DoPT’s O. M
dated 19.05.2009 was not applicable in instant cases since the promotional and feeder grades as per
recruitment rules were not in the same pay-scales/ grade pay but eventually came into same grade pay due
to merger of pay-scales as per recommendation of 6" CPC. (Copy of the minutes of the meeting enclosed
[Antiexure-VII] But the said meeting did not yield much fruitful result as the ZAO had stuck to their
earlier stand that the Para 8 of the MACP Scheme would be applicable in these cases so as to count the
promotion to the grade of OS / Stenographer Gr. I as an _upgradaﬁon for the purpose of MACP Scheme.
They have also made a direct reference to DoPT in the matter highlighting the Para 8 of the MACP
Scheme as aforesaid, after such meeting, vide letter dated 25.01.2017. [Annexure-VI]




The situation elaborated above has led to a complete deadlock in the matter which is creating
grievance and a sense of deprivation among the concerned employees. Considering the stand taken by the
ZAO even after holding formal meeting with them, it appears that they are not in a micod to accept the
clarification of the DOPT conveyed through CBDT’s letter dated 25.04.2016 and intervention, of CBDT is
necessary to settle the issue expeditiously,

In view of above, 1 am directed to refer the matter to your kindself again with a request to issue
necessary instruction, if necessary, in consultation with DGPT, 50 s to clarify whether this office is i
in granting MACP benefit in the above-mentioned and similar cases, ignoring their promotion to the
grade of OS / Stenographer Gr. [

It may also be clarified whether the Office of the Principal Chief Controller of Accounts has the
jurisdiction to overrule the clarification of DoPT and compel the department to settle the matter as per
their interpretation,

This issues with the approval of the Pr. CCIT, WB & Sikkim.

Yours faithfully,

Enclo; As above _ : :

(GOUTAM KUMAR MANDAL)
v Joint Commissioner of Income Tax, Hqrs. (Personnel & Establishment), Kolkata
Forthe Principal Chief Commissioner of Income Tax; West Bengal & Sikkim
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f Insomp Tax, Wasi Bangal & Bikkim
_Personnel Sactjon, Kol.

|

(Ad.IX Section)

Room No. 460, 4% Floor,
Samrat Hotel, New Delhi-110021
e Dated, the 25 April, 2016
. PE :
\/ The Principal Chief Commissioner of Income Tax,
West Berigal & Sikkim,
Aayakar Bhawan,
P-7, Chowringhee Square,
Kolkata-700069 (West Bengal).

Subject:-Treatment of promotion to the Grade of Office Supdt. {OS)/Steno Gr. T
j for the purpose of determining MACP entitlements.
Sir, ‘ :
[ am directed to refer to letter No.IE-404/2014-15/MACP/2726 dated 29t
May, 2015 Principal Chief Commissioner of Income Tax, West Bengal & Sikkim,
Kolkata-700069 addressed to Pr.DGIT(HRD) on the above noted subject. The'
matter was referred to the Department of Personnel and Training for clarification.
The DOP&T has clarified as under:- ‘

“Promotions earned/upgradations granted under the ACP scheme in the
past to those grades which now carry the same grade pay due to merger of
pay scales/upgradations of posts recommended by the Sixth Pay
Commission shall be ignored for the purpose of granting upgradations
under Modified ACPs”,

Keeping in view of the above it is clarified to take a ppropriate action as per

DoP&T advice.
Yours faithfully,
Lullens Ses
' (Nirbhai Singh)
s : A o Under Secretary to the Govt. of India
; Tel.:24122761
nirbhaisingh57@gmail.com

Copy to:-

- All Pr.CCITs(CCAs)/ DGITs. for information and necessary action at their
end. ;
o ;,/

{Nirbhai Singh)

Under Secretary to the Govt. of India




R Fad
HRE T
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0/o THE PRINCIPAL CHIEF COMMISSIONER QOF INCOME TAX, WEST BENGAL & SIKKIM
AAYAKAR BHAWAN, P-7, CHOWRINGHEE SQUARE, KOLKATA - 700 069
Ph. No. : (033) 2213 6148, Fax No: (033) 2213 6141

F. No. : 1E/04/2014-15/MACP/ T Dated: the 2= "May, 2015
To
The DIT (HRD)

Central Board of Direct Taxes,

ICADR Buildng, Plot No. 6,

Vasant Kunj Institutional Area Phase-1I
New Delhi— 110070

Sir,

Sub: Treatment of promotion to the post of Office Superintendent/ Stenographer
~ Grade — 1 for the purpose of determining MACP entitlement — clarification reg, —
request for.

Kindly refer to the above.

['am directed to draw your kind attention to the ongoing impasse on the matter cited
above due 1o divergent interpretation by local ZAO and this office of the orders/clarifications of
DoPT issued'from time to time on the subject. The circumstances leading to the current impasse
are described briefly therein as under:

1. As per existing recruitment rules applicable to various non-gazetted employees of Income
Tax Department, inter-alia, prescribe for following promotion:

Feeder grade with pay scale Promotional grade with pav scale

St.TA [ pay-scale: 5000-8000 (pre-revised)] | OS [pay-scale: 5500-9000 (pre-revised)]

Steno. GrlI [pay-scale: 5000-8000° (pre- | Steno.  Gr.l [pay-scale:  $500-9000 (pre-
revised)] revised)|

2. Those recruitment rules were notified prior to 01.01.2006 and envisaged promotion between
two posts carrying different pay-scales at that point of time.

2>
3. Subsequently, Government of India notified Revised Pay Rules, 2008 on 29.08.2008 in

implementation of 6" CPC recommendation. The said pay-rules, inter alia, provides for




merging of pre-revised pay scales of Rs.5000-8000/- and Rs.5500-9000/- into a single pay
structure of PB-2 with Grade Pay of Rs.4200/. It is also provided in the said pay rules that
posts earlier constituting feeder and promotional grade and carrying pre-revised pay scales
of Rs.5000-8000/- and Rs.5500-9000/- should be merged by the concerned departments
consequent on merger of pay scales attached to those posts.

But merger of posts of Sr. TA and OS or, as the case may be, Stenographer Grade IT and
Grade [ has not been carried out in this department till date. In the recent restructuring of the
department, it is prescribed to constitute a single grade of Executive Assistant merging all of
the aforesaid four grades. But the process of merger and framing common recruitment rules
for such merged grade is still under process.

Pending such merger, promotions are allowed to the post of OS and Stenographer Gr. [ as
per the recruitment rules mentioned herein above, since no notification have been issued till
date either repealing or amending such rules.

Initially no promotional benefit was allowed in case of such promotions effected after
01.01.2006 as both the promotional and feeder grade come into identical grade pay as per "
CPC recommendations. However, consequent upon the CBDT’s recent decision vide letter
dated 14.07.2014, one promotional increment is granted in all such cases.

DoPT has issued an OM dated 19.05.2009 promulgating the MACP Scheme for Central
Government employees. Subsequently various clarificatory OMs have also been issued.

While processing the cases of MACP of various employees posted in this region, this office
has examtned all such OMs and decided to ignore the promotion to the post of OS/Steno
Gr.I for the purpose of determining MACP entitlement on the basis of following provisions
made by DoPT.

Para 15 of FAQ on MACPS dated 01.04.2011, which is reproduced below:

lHow the cases of pre-revised pay-scales | The cases would be regulated in accordance
Rs.5000-8000/- and Rs.5500-9000/- merged i with Para S of Annexm‘&-] of MACPS. The
with effect from 01.01.2006 are to be decided | Ministries/Deparuments  are  expected o
under MACPS? i reorganize cadres and frame common Ri Rs for

| the merged scales.

SIS S

Para S of Annexure-] of MACPS which has been referred to in the above clarification

provides that promotions prior to 01.01.2006 between two posts carrying different pre-revised
pay-scales but placed in the same grade pay as per recommendation of 6" CPC would be ignored
for the purpose of MACPS.



On conjoint reading of above provisions of DoPT, this office is of the view that the
cases of promotions between two grades which are noyw placed in the same grade pay due to
the implementation of the 6" CPC recommendations regarding merging pay-scales are to
be ignored till such posts are merged through cadre reorganization and framing common
recruitment rules for such merged cadre.

9. Initially, the local ZAO had accepted the view of this office and cleared the cases of MACP
granted to various employees ignoring promotion to the grade of 0%/Steno Gr.l. However,
they have changed their stand after the decision of the Board to grant one promotional
increment in case of such promotions. The local ZAQ, at present, is of the view that since
promotional increment are being granted on promotion as OS/Stenographer Gr. I, such
promotions have to be counted while determining the MACP entitlement and all cases where
benefit were granted under MACPS in past, ignoring such promotions, are required to be
withdrawn. This office has brought to their notice several times the provision of the DoPT in
this matter as already mentioned herein above as well as the view of this office but they have
not agreed to it.

10. Under the circumstances, I am directed to refer the matter to you with a request to Lake it up
with the Director, Estt.(D), DoPT, the competent authority in this regard and get their
ctarification for the following points:

(a) Whether promotion to the grade of OS/Steno Gr. | allowed afier 01.01.2006 but
before the notification of Revised Pay Rules 2008 (notified on 29.08.2008) will be
ignored for the purpose of determining MACP entitlement, -

(b) Whether similar promotion allowed after notificalion of Revised Pay Rules 2008, due
to pendency of merger of posts in same grade pay and framing of common
recruitment rules on merged posts, will be ignored for the purpose determining
MACP.

(¢) Whether the recent decision of the Board to grant one promotional increment on such
promotions will have any implication in determining MACP entitlement of the
concerned employees.

1. The matter is urgent in view of its financial impact on a substantial number of employees
and an expeditious reply from your end is solicited.

This issues with the approval of Pr. CCIT. West Bengal & Sikkim, the uadrc-éontmlIing

authority.

15\('/ (NILABHRA\DASGUPTA)
Deputy Commissioner of Income Tax, Hqrs. (Pers. & Estt.), Kol.
For the Principal Chief Commissioner of Income Tax, West Bengal & Sikkim




